Appendix 4  

[State details of local educational agreement] *

SAMPLE

An educational agreement

between the trainer, the practice and the

general practice registrar

(adapted from a document by the Wessex deanery)

This agreement sets out the broad educational aims and objectives for the post of general practice registrar (GPR) in this training practice and specifies the commitment required by the GP registrar and the trainer to meet these objectives. It recognises that other members of the practice and its organisation are vital in the creation of the ideal learning environment, and so requires the signatures of another partner and the practice manager. The agreement aims to aid and enhance the educational process.

It is an agreement between <name of trainer> in the <name of practice> and <name of GPR> for the period of general practice training from <date> to <date>.

The trainer, the training practice and the GPR agree to:

(a) Produce an introductory pack containing information about the practice and the first two weeks attachments, to be available before the GPR starts in the practice.

(b) Plan an introductory phase in practice (usually 2 – 4 weeks) to include opportunities (usually 2- 4 weeks) for sitting in with partners and exploring roles of other members of the primary health care team.

(c) Undertake a needs assessment to establish the GPR’s learning objectives. This will be done using a variety of methods and sources. It will include knowledge, skills and attitudes, in clinical and non clinical domains.

(d) Produce an outline of a teaching plan (within two weeks) that starts to meet the objectives defined in the needs assessment.  

(e) Provide protected teaching time on a weekly basis for formal tutorials, the other learning and teaching opportunities in the practice, and day release course sessions.  The GPR & trainer are expected to prepare for and attend these sessions, which will be a minimum of two hours per week practice based teaching.

(f) Discuss specialist course requirements (eg paediatric surveillance/FPcert/minor surgery etc) and their appropriate timing during the training period.

(g) Plan assessments and examinations including summative assessment and MRCGP.

(h) Hold formative assessments and give feedback regularly with formal appraisal sessions at appropriate intervals (at least three monthly) throughout the training period. 

(i) Use assessment methods drawn from a wide range of sources, but to include video recording of both consultations and tutorials throughout the training period.

(j) (GP registrar)  Keep a record and log of her/his learning in the general practice learning diary. This will include learning objectives, the methods chosen to meet them, and the next review date.

(k) (Trainer)  Keep a record of all needs, assessments and appraisals and document supporting evidence and a copy of signed, summative assessment trainer’s report.

(l) Attend, on a regular and constructive basis, the VTS and trainer/GPR groups with only exceptional reasons accepted for non-attendance.

(m) Plan the requirements of day release/study leave/holidays. This should be linked with the model contract. 

(n) Evaluate the training year. This includes for the GPR an obligation to complete the GPR’s report in the last month of their training and send it to the deanery.

(o) Use an appropriate GP education lead (eg course organiser/associate director) to assist in reducing difficulties associated with the educational content of the training period.

This educational agreement has been agreed between two parties whose signature appears below:

Trainer 


GP registrar 


Date of signing 


We the undersigned agree to give active support to Dr <name of trainer> in the training of Dr <name of GPR>.

Partner 


Practice manager 


[NB  Two copies  should be signed and held individually by GP trainer and GP registrar.]
